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OVERVIEW

VISION
MISSION

PROTEC was started in Soweto 38 years ago to help school 
learners in previously disadvantaged communities prepare for 

and successfully embark on careers in Sciences, Technology, 
Engineering, Mathematics (STEM).

 
The early success of the project soon led to PROTEC’s expansion 

to other parts of the country and into a national project. Today 
PROTEC has Projects and Branches in seven provinces. As 

a registered NPO, PROTEC’s main source of funding is from 
corporate companies through their CSI. 

A leading organisation that empowers 

maths, technology, engineering and life 
skills to access and succeed in STEM-based 
careers

An NPO committed to developing the mathematics 
and science competence of young people to succeed 

in STEM careers through interventions with learners and 
educators, focusing on improved learner performance, 

enhanced teaching quality and increased career access 
and success.

SCHOOL 
PHASE
Grade 10 - 12

ALUMNI
IN THE WORKING 

WORLD

Tertiary Education

PROTEC students

 DEPARTMENT OF EDUCATION
 COMMITED STAKEHOLDERS
 GENEROUS FUNDERS
 SUPPORTIVE PARTNERS
 DILIGENT STUDENTS

THE PROTEC 
MODEL OF HOLISTIC 

EDUCATION AND
CAREER 

ENRICHMENT

MAKING IT 
ALL POSSIBLE
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MESSAGE 
FROM THE
CHAIRMAN

In 2020, the world as we know it changed; life is no longer the 
same as it had been, and the reality we now live in is called the 
‘new normal’. The 2020-2021 environment has transformed, 
and is now one with a multiset of challenges, uncertainty about 
the future, and a lack of promise for tomorrow.

Due to this ‘new normal’, the survival of organisations is not 
guaranteed for the foreseeable future, and more particularly 

on their own company survival and trying to deliver shareholder 
value, while others have reviewed their priorities around 
corporate spend and have stripped this down to core business 
spending. Others simply became collateral damage as a result 
of the COVID-19 pandemic.

For organisations such as PROTEC, these changes and 
challenges call for a different way of doing business and of 
managing our programmes, while remaining relevant in our 
environment, and consistently delivering value to our esteemed 
funders.

Notwithstanding these market challenges, I am pleased to 
announce that PROTEC has delivered yet another year of 

an overall asset growth above 23%, and a healthy bottom-

some of our branches could not sustain their contributions, 
despite efforts on their part. Mitigating actions were taken to 
ensure the survival of these branches, and we continue to look 
at ways to enable these branches to remain operational. 

The other area of exceptional performance is our matric results 
for the 2020 class. Our diligent learners have once again 

stressful 2020 academic year, which was beleaguered with 
interruptions, unsettling protocols, unfamiliar virtual classroom 
environments, and overall fear of interaction throughout the 
academic year, PROTEC learners yet again delivered another 
impressive performance. Our learners achieved 100% pass rate 
in all our branches throughout the country and 100% pass rate 

in all but one of our projects, which achieved a 95% pass rate due 
to the adverse impact of COVID-19 interruptions in this project. 
Congratulations to the class of 2020, and we wish you all the 
best in your future endeavours, remembering of course that our 
journey with you does not end here. 

Our programme to improve Mathematics, Physical Science, 
English and World of Work continues through our partnership 

continues to deliver dividends, both to ourselves and to Telkom 
as our key partner. We also value our partnership with the 
communities and the Department of Education as role players in 
the three pillars that keeps us in check.

I wish to take the time, as always, to thank our valued assets in 
this organisation – our management team, branch and project 
staff, and administration staff, who all keep our machine running 
at full steam. I can say with conviction that 2020 has proven just 
how valuable an asset you are as a collective to the organisation. 
Your commitment is appreciated and I wish to thank each and 
every one of you.

Last but certainly not least, to our partners and funders, it is at 
times like these, when life takes a sudden turn, when the very 
future and existence of an organisation is threatened, that true 
partnerships show their strength and worth. It is extremely 
pleasing to me to know that having embarked on this journey 39 
years ago, PROTEC has partners and funders that still see the real 
value in what we do and stuck with us during this pandemic. The 
continued support we receive from you is deeply appreciated and 
is not taken for granted.

To my fellow Board members, thank you for your continued 
dedication and time given to the organisation, and for your ever-
robust engagements in maintaining a successful organisation.

eventful year, and an overall report on PROTEC’s performance, 
activities and highlights for 2020. 

Thank You 
Steven Mpho Ntlatleng
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MESSAGE 
FROM THE
CEO

In our Annual Report last year, at the end of my message, I 
stated, “We will continue to reinvent ourselves as the country’s 
needs change; we will not rely on the past and we are always 
ready to take PROTEC to the next level.” Even though those 
lines were written as the pandemic was just beginning to gain 
a foothold in countries beyond China, we had no idea of the 
scope of the reinvention we would need to undertake, nor how 
quickly we would be required to adapt to meet the changing 
needs of our learners, teachers and staff.

Looking back at the year of unprecedented upheaval, we have 

matriculants who achieved excellent results, often studying in 

and responded with support and encouragement; in our Board, 
that made themselves available to engage and advise on the 
shifting educational landscape; and in our staff and tutors, who 
adapted to the new curricula and online teaching methods, 
and daily went the extra mile to make sure our learners were 
given the tuition and support they needed.

Credit is due all round as the reality is that when learners join 
our programme in Grade 10, essentially we have a total of 120 

ensure that our learners matriculate well, have an understanding 

their future.

PROTEC was able to withstand some of the external forces 

we continued with our programmes virtually – albeit with many 
challenges that again highlighted the chasm between the 
haves and have nots.

While learners in former ‘model c’ schools and in the private 
schooling system were able to seamlessly switch to virtual 
learning as they had both the hardware and connectivity to do 
so, our learners, who predominantly attend public schools in 
previously underprivileged communities, received little or no 
support. PROTEC had to come up with a solution that included 
the use of MS Teams and WhatsApp to assist the PROTEC 
learners over this period. We put this in place, but found that 

learners had no data to participate, so this too was offered to 
them. Many learners also did not have devices, and our project 
and branch teams had to assist learners late into the night as 
learners secured some time on their parents’ or guardians’ 
devices. 

Even though the Telkom Project was better equipped to 
transition into the virtual learning environment with the Light 
Bulb platform as the learners were given devices from Telkom, 
data was issued and the platform was zero rated to Telkom 
SIM card holders, at the peak we only reached approximately 
30% of the learners. This was due to learner apathy, less than 
adequate home environments for study, and in some cases the 
belief that the academic year would be scrapped.

The Department of Basic Education tried to mitigate some of 
these challenges with a 30% reduction in the Annual Teaching 
Plans for some grades, this did not help the Grade 12s as they 
covered the full curriculum. It also places much pressure on 
educators and learners in 2021 and beyond to catch up on 
areas in the curriculum that were not covered.

Our matric results speak volumes about the levels of 
commitment to succeed throughout PROTEC’s programme. 
Our highlights include:
• PROTEC’s 283 matriculants from 75 high schools around the 

country achieved a 100% pass rate, an 83% bachelor pass 
rate, and a total of 447 distinctions.

• Top students:
 o LIMPOPO: Shothodzo Lishivha Sandra from Madodonga 

village, near Makhado, attended the PROTEC 
Growthpoint programme and is PROTEC’s top achiever in 

circuit, second in the district, and seventh in the province. 
She is studying Actuarial Science at the University of 
Cape Town.

 o GAUTENG: Tukisho Machupje Rahlangane from the 
General Electric programme in Tembisa  achieved six 
distinctions.

 o KWAZULU-NATAL: Vaman Ramessur from PROTEC 
Umkomaas achieved six distinctions and came seventh 
overall in KZN, and Mgobhozi Mukeliwe Sthembile from 
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PROTEC Tongaat achieved six distinctions and came 
second in the Ilembe District.

 o MPUMALANGA: Siyabonga Banele Makhatshwa from   
Nelspruit achieved 100% in maths, 91% in physical   

• 45 distinctions were achieved in maths, 42 in physical science, 
and 36 in English.

• PROTEC Tongaat’s 37 students achieved a 97% bachelor pass 
rate.

• The 30 students in the General Electric project in Tembisa 
achieved a 90% bachelor pass rate.

Congratulations to our matric Class of 2020. We look forward 
to continued engagement with you as you embark on the next 
chapter in your lives.

PROTEC Board and Visiting Adjunct Professor at Wits University, 
Professor Francis Faller, says the challenges faced within the 

areas around South Africa in 2020 were tough. 
“We might have expected a different set of results to the ones 
that were achieved by the matrics, taking into account the odds 
that were stacked against them. But together, the PROTEC 
management, tutors, funding partners and especially the 
learners, delivered exceptional results. We know that passing 
matric is but the beginning of a long life journey for these young 
people, and I encourage PROTEC to continue to play a strong 
role in their life-long journey and embark on higher education 
studies. We wish them well – they’ve proved they have the 
stamina and determination to achieve.”

The overall results achieved by PROTEC branches and projects 
were remarkable under the circumstances, with the exception 

of the Dedisa Project in Gqeberha (Port 
Elizabeth) in the Eastern Cape, which 

showed poor performance. The reasons 
are that the Dedisa Project was launched 

just before lockdown started in March 
2020 and came off an extremely 
low base. While we were able to 
quickly compile basic computer skills 
modules (how to use Word, Excel, 
PowerPoint and create email accounts) 
for the learners, and we did see some 

the challenges of the pandemic year. 
We are now focused on ensuring 

that learners are able to 
catch up and deliver 

potential.

In partnership with 
the Ledibogo Trust, 
PROTEC was able to 
support 30 female 
learners with laptops 
and computers; of 
whom were successful 
with their tertiary 
education as they 
had the equipment 
to continue with 
lessons seamlessly.

as we had huge savings on the main cost drivers through the 
cancellation of contact classes. Even when, towards the end of 
the academic year, ‘normal schooling’ resumed, organisations 
such as PROTEC were not allowed to resume classes in many 
areas as the schools or other facilities believed there were major 
risks in allowing us back into their facilities. 

The impact for PROTEC was cost savings against the budget; 
an equivalent reduction in income as savings, mainly in the case 
of Telkom, went back to them; and an increase in expenditure, 
such as additional data costs; and cleaning and project costs for 
masks and sanitisers.

All in all, we ended the year with a reported surplus of R648k 
against a budgeted surplus of R153k despite having transferred 
R1,160k from 2020 funding receipts to 2021 for the catch-up 
classes required to facilitate the extra 30% of the curriculum to 
be covered in 2021.

preparing the revised annual plans due to the delay to the start 
of the 2021 academic year. We also completed the December 

and the handover of the trial balance and general ledger to 

culminated in the preparation of the Annual Financial Statements.
We believe that as an NPO, the fact that we were able to 

organisation.

the organisation – two retired and two were dismissed and after 
having completed the disciplinary procedures. We brought in 

permanent staff.

The pandemic taught us that we are able to adapt to challenges 
– throughout 2020 we worked as a team from different projects 
with the aim of developing one solution for all, and using the 
knowledge and experience we have built up over the years. This 
was achieved and will continue to ensure the smooth running of 
our programmes.

I extend my sincere personal thanks to our donors and funders, 
the Board of PROTEC, our staff and tutors, the Department of 
Education, and all other stakeholders, for your steadfast support 
and your hard work on behalf of our PROTEC learners.

We look forward to continued reinvention within PROTEC to 

our educational environment.
Balan Moodley, CEO
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PROTEC owes a huge debt of gratitude to its funders and 

in how we as PROTEC delivered on our mandate.

We believe that with the major changes that were implemented 

by PROTEC as the educational and social landscape shifted 

we achieved more than might have been expected under the 

circumstances.

This highlights the level of excellence achieved through strong 

partnerships between funders, donors and our organisation. 

It also means that the advantages of our combined efforts are 

evident in the successful futures in STEM careers that we have 

contributed to.

One of our funders, Transnet, highlighted their experience as 

a PROTEC funder through the 2020 academic year, beset by 

challenges presented by the pandemic. Theresa Moila, Senior 

Manager: Education Portfolio of the Transnet Foundation 

Transnet SOC Ltd from Transnet, provided insight into the 

organisation’s response to PROTEC’s efforts in 2020.

Yes they did. Allow me to express my heartfelt appreciation of 
the good results produced by the matric class of 2020. Despite 
lockdown hardships and online learning that was accessible to 
few learners, combined with the fact that the 2020 Grade 12 

simultaneously, they achieved excellent results.

PROTEC rose to the occasion and showed resilience in the face 
of the pandemic. They regrouped, came up with a plan, and 
put it in place to ensure that learners were assisted and still had 
access to quality education. This paid dividends and can be seen 
in the results produced in 2020.

As you go forward with your tertiary studies, use the resilience 
you showed in 2020 and make a success of your lives. From the 
Grade 12 of 2020 we expect scientists, researchers and other 
professionals to take our country forward. Who knows, this 
could be the class that may come up with a cure for the different 
variants of the COVID-19 virus.

• An improved BEE Scorecard 

• Marketing opportunities for their organisation

• Association with an established NPO with a proven 39-

year track record

• Association with other leading funding partners

• Positive business reputation

• Supporting growth in crucially important STEM careers

• Employee pride in your involvement

learners. Our work can be evaluated against our vision to 

be a recognised and leading service provider within the 

mathematics, physical sciences and technology education 

sectors, contributing to an education system that increases 

the technologically skilled human resource pool in South 

Africa, and that promotes lifelong learning.

We look forward to building on our relationships with our 

existing family of funders, and welcoming the opportunity to 

introduce new funders to our initiatives.

THE VALUE
OF FUNDING
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BRANCH AND 
PROJECTS 
OPERATIONS 
REPORTS
2020 was the year none of us anticipated; the year of double blessings was blown apart by the pandemic when the president 
announced a national lockdown on 15 March. This meant that all branch activities had to be suspended and new strategies 
immediately sought to save the year. All the branches had their plans up and running until COVID arrived. The plans included the 
usual face-to-face learner and teacher interactions as part of the tuition. But with access to schools restricted, communication with 
learners and schools was almost non-existent. PROTEC had to quickly salvage the situation with interventions that included social 
media and telephony.

The nine PROTEC branches and seven projects were unprepared for COVID like other educational institutions and spheres of 
government. We needed to adapt to new conditions of working from home, and move meetings to either zoom or teams. Data for 
communications became an integral part of our daily lives. PROTEC branches have been the hardest hit by COVID because they 
do not have relations with provincial departments of education, and they were denied access to schools as part of the COVID-19 
protocols. The learner platooning system as they returned to school was an added challenge.

Despite all these challenges, with almost all the branches operating virtually through Telkom data SIM cards supplied by National 

and unfamiliar learning environments. PROTEC remained resolute despite the challenges and drew from survival expertise to cope 
under the strenuous environment, in the spirit of producing more resilient learners. The branches pulled together and staff and 
learners responded to the call. Unlike the national Department of Education, PROTEC did not register any learner dropout as a 
result of COVID even though it was not left unscathed by the scourge of the pandemic.

10 11 12
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PIVOTAL 2020 

SYSTEM 
• PROTEC as a STEM (Science, Technology, Engineering and Maths) organisation assisted learners with e-learning 

through BCX Learn, Lightbulb and EduVOD based systems. This started as separate projects, and now PROTEC is 
building a single system that can accommodate all our learners.

• PROTEC started using Google Drive, OneDrive and WhatsApp to share our content with our learners during lockdown 
level 5, and we are continuing with e-learning. The planning, building and implementing of our e-learning system 
(which includes live sessions) in a very short period was a huge achievement, of which PROTEC is proud.

• For our new Port Elizabeth Dedisa project, we quickly compiled basic computer skills modules (how to use Word, 
Excel, PowerPoint and create email accounts).

• The 2020 pandemic taught us a lot; we managed to work as a team from different projects, with the aim of developing 
one solution for all and using the knowledge and experience that we have. That was achieved and is still ensuring the 
smooth running of our projects. 
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Altech Multi Media Centre For Learning, Dalmeny Road, Ntuzuma
C: 071 624 1769 E: fannie@protec.org.za

The Inanda, Ntuzuma, KwaMashu branch was established in 2010 with Marion Takis as Branch Manager, who then handed over 

without funding were not easy and the branch faced many challenges that included staff culling and a huge reduction in learner 
numbers.

management issues. The core responsibilities and the mandate of the branch suffered a great deal during the tenure of Ms Gouws, 
which then required immediate and stringent measures, and resulted in a separation agreement that lasted for almost a year in 2020.
The branch endured:

• The separation agreement with the ICT/ ICDL Manager, which was a result of low numbers that did not warrant the service and 
was aggravated by lack of funding.

community schools. Without job security, the Lab Manager chose to leave.
• A drastic drop in learner numbers in 2019. This led to the start of the consultative process of drawing up a separation agreement 

with Ms Gouws, which involved the labour sector and local management bodies.

The EduVOD programme installed by Altech UEC had a big impact on learners’ self-studying. Learners were able to work on the 
computers in the IT Centre and on the tablets donated by Altech which use the EduVOD platform and include programs such as 
2Enable and Mindset. 

Humulani Trust
GM Operations

PROTEC 

 

Matric pass rate

achieved bachelor 
passes

100%

54
distinctions
achieved

 students learning virtually at the 
INK ICT lab
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Cnr O Hara Road and Anderson Road, Mandeni
T: 078 804 2967 E: ishwar@protec.org.za 

Branch Manager

PROTEC 

M

PROTEC Mandeni has been funded by Sappi since it was established in 1998. The PROTEC Mandeni branch has offered a 
Mathematics, Physical Science and English excellence programme for learners in the iLembe region (Sundumbili/ Mangete/ Tugela/ 
Mandeni) for grades 10, 11 and 12 hosted by Umfolozi FET College. 

Due to funding constraints in 2020, the branch offered the programme to grades 11 and 12 learners, with 40 learners in each group.
Because of the constraints caused by the 2020 COVID pandemic, our grades 11 and 12 Saturday classes were split in two to ensure 
we followed government protocols of social distancing, sanitising, and masks.

On behalf of the learners and staff, the branch thanks the Umfolozi College for making additional classrooms available, and college 
security who assisted with temperature checks, ensuring masks were worn, and sanitising learners entering and leaving the campus.  

Matric pass rate

achieved bachelor 
passes

100%

54
distinctions
achieved

Lungelo Khumalo achieved his 
BPharm degree and is starting 

his internship at Manguzi Health 
Department near Kosi Bay in 

KZN                
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2 Silver Oak Street, Nelspruit
T: 072 622 7772 E: agnes@protec.org.za 

Branch Manager

PROTEC 

PROTEC Nelspruit was established in 2000 as a branch in Mpumalanga and has achieved a 100% matric pass rate for the past 20 
years.

2020 brought many changes in approach across the board in PROTEC, and in Nelspruit, our Saturday School learner sessions 
reduced to 18 instead of the 30 planned sessions as a result of the pandemic restrictions. Many other planned activities did also not 
happen due to the lockdowns.

noteworthy achievement in 2020 was the graduation of our Mathematics tutor, Collen Manganyana, with a PhD.
Sappi continues to be our main sponsor, and we thank them for that, and for the fact that learners were told about opportunities 
available from Sappi when choosing their careers.

term, while online learning was available in the last term. Telkom data SIM cards were used for online learning, with reasonable fees 
for data. Participation was not up to standard as learners were coping with a heavy work load and extra classes from their schools, 
as well as connectivity challenges.

A survey was conducted with learners on visual learning. Some preferred hybrid where both face-to-face and visual learning is used, 
whereas others preferred face-to-face lessons. Learners were advised that the hybrid is necessary to adapt to the changes.
PROTEC Nelspruit thanks the board, tutors, parents, management, staff and donors for ensuring that the vision and mission of 
PROTEC is realised. 

e 

Matric pass rate

achieved bachelor 
passes

100%

24
distinctions
achieved

Learners doing online studying 
at home

ANNUAL REPORT 2020 / 21



15

ANNUAL REPORT 2020 / 21

T: 032 551 6251 E: colin@protec.org.za 

Branch Manager

PROTEC 

PROTEC Stanger is funded by Sappi and located at the Sappi Resource Centre in KwaDukuza. This branch has been at the forefront 
of education development within the iLembe region since it was established in 1995, when Sappi committed to addressing the 

Over the years a large number of learners from the area have participated in the programme with great success. Many are succeeding 
in their careers and are employed in organisations of their choice, while others are furthering their studies at various institutions 
around the country.

In 2020 the PROTEC programme took in 85 learners from grades 11 and 12 for Mathematics, Physical Science and English, and 27 

attendance in both the grades.

and Reliability Manager at Sappi Ngodwana. He visited the branch on 3 September 2020 to engage with the learners, who were 
excited to hear about his accomplishments. He motivated the learners and asked them to keep on working hard.

WhatsApp classes mitigated some of the challenges imposed by COVID-19. Data was provided to the learners and worksheets were 

connectivity was poor. With all these efforts, the coordination of the programme continued smoothly.

Matric pass rate

achieved bachelor 
passes

100%

distinctions
achieved

Khululiwe Priscilla Dludla 
graduated with a BA in 2020
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A2/431 Old Putco Building, Old Potch Rd/ Chris Hani Rd, Diepkloof Zone 6, Soweto
T: 061 413 7882 E: info@protec.org.za

PROTEC 

Soweto

the branch going while negotiations between Altron, PROTEC and other stakeholders were taking place. 

learners, supporting grades 10 and 11 learners in Mathematics, Physical Sciences, World of Work and English from seven schools.
 
As a result of the impact of the pandemic, PROTEC introduce a hybrid model that comprised both face-to-face and virtual teaching 
and learning, while adhering to all pandemic protocols.

 

Branch Manager

Learners in the ICT
EduVOD centre
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Humulani Trust M & G attridge charitable trust

1 Main Ave, Maidstone, Tongaat
T: 032 439 5580 E: marion@protec.org.za 

Branch Manager

PROTEC 

Thanks to the generous support of our donors, the dedication of our staff and tutors and the enthusiasm and commitment of our 

Over and above conventional academic activities, PROTEC Tongaat places much emphasis on preparing learners for successful 
entry into the working world. Learners are trained, supported and encouraged to be accountable for their learning and career 
decision making. All Grade 12s receive individual career counselling and are assisted with their applications to tertiary institutions 
and bursaries.

As with the rest of the world, the pandemic had a huge impact on our operations and many of our activities such as Vacation School 
workshops, the Grade 9 intervention programme, career days and site visits were cancelled.

However, despite the challenges, we were pleased to have been able to continue supporting the learners through a hybrid of online 
and face-to-face classes. PROTEC Tongaat is also very privileged to have a registered ICDL (International Computer Drivers’ Licence) 
Computer Centre and as a result, our learners are able to access valuable ICT knowledge and skills and obtain an internationally 

Covid-19 highlighted how critical computer skills are in today’s virtual world so we were thankful to be able to run a beginners’ 
computer workshop for our Grade 10 learners during the October school break and continue ICDL training for the grades 11 and 
12 learners when they were not attending school. Another positive was the realisation of how resilient we are and the learners’ 
enthusiasm, commitment and dedication to learning was evident by the high attendance rates for both the online and contact 
classes. 

We continue to enjoy a close relationship with our PSS and alumni. Special thanks go to Mzokuthula Zulu, Nomalanga Langa, Pride 
Mchunu and Mary Angel Mazibuko who facilitated our grades 10 and 11 online Maths and Physical Science classes, and heartfelt 
congratulations to the 18 STEM graduates in 2020. 

Grade 12s attending the matric 
revision screenings at Ster-

Kinekor, Gateway, KZN

Matric pass rate

achieved bachelor 
passes

100%

distinctions
achieved
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Humulani Trust

Umbogintwini Industrial Complex, Dickens Rd, Umbogintwini
T: 031 904 3550 E: elzabe@protec.org.za

Branch Manager

PROTEC 

The Umbogintwini branch is one of the oldest branches in KZN, celebrating 30 years in operation in 2020. The branch is fortunate 
to have as its home, the AECI Training Centre, located in the Umbogintwini Industrial Complex, 25km south of Durban. This is also 
the venue for the Saturday School classes. 
Due to the COVID-19 pandemic and lockdowns in 2020, no contact classes were held in April, and from the beginning of May, we 
introduced online teaching. The tutors were very innovative and used class WhatsApp groups, and using voice notes, photos and 
texts, the tutors taught Maths and Physical Sciences. The learners adapted to this new normal quickly and realised that we all had 
to adapt. 

“For the past two years, PROTEC and its tutors have aided me and students like myself. They enabled us to develop skills and 
knowledge needed for high school, and for the outside world. Even though this current crisis has prevented normal classes, the 
tutors still teach with the same dedication as they have always had. The classes helped me to keep up with the syllabus during 

The attendance of the online lessons was excellent and we achieved an average of 82%.

Study packs with notes, worksheets and past exam papers were made available to the learners. A walk-through pick-up point was 

sponsored by UIA.

We are also very proud of our post-school students and alumni:
One of our 2018 matrics, Asabele Sabelo, is doing exceptionally well at university. He is a second-year BSc Physics and Computer 

university.

Anelisiwe Ngcobo is in her second year of study for her MSc in Biochemistry at the University of Stellenbosch.
Thabani Gumede obtained a National Diploma in Clinical Technology from CUT in Bloemfontein, and is now the Chief Nephrology 
Technologist at Hospicare Group and a Director for Rapudi Dialysis Centre.

Matric pass rate

achieved bachelor 
passes

100%

2
distinctions
achieved

Thabani Gumede, alumnus 
who is Chief Nephrology 

Technologist at Hospicare Group 
and a Director for Rapudi Dialysis 

Centre
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Drift Rd, Umkomaas Valley, Umkomaas
T: 039 973 8416 E: kayson@protec.org.za 

Branch Manager

PROTEC 

PROTEC Umkomaas has been serving the greater Umkomaas community since 1998, with Saturday and vacation classes, career-
related activities, and meetings taking place at Naidooville Primary School Umkomaas until March 2020.

When face-to-face tuition could not be done at Naidooville Primary due to the pandemic, efforts were made to locate alternative 
venues for classes, but this proved impossible under the circumstances. From April to October 2020, a structured programme was 
set up to provide online tuition on WhatsApp, and tutors provided assistance via WhatsApp and telephone consultations to our 
grades 11 and 12 learners as per DOE’s trimmed work schedules in Mathematic, Physical Sciences, World of Work and English. 

addition, tutors also provided voluntary WhatsApp lessons to learners over weekends. Hard copy material was distributed to learners 
experiencing connectivity issues.

The I-Care Club collected and distributed clothing and canned goods to Amagcino Primary School in Umgababa as part of the 
community service in March 2020.

 Vaman Ramessur – who 
obtained 8 distinctions receiving 

a trophy from the KZN senior 
Education Manager

Matric pass rate

achieved bachelor 
passes

100%

63
distinctions
achieved
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Mangosuthu University of Technology, Umlazi
T: : 031 906 8449 E: zelda@protec.org.za 

Branch Manager

PROTEC 

PROTEC Umlazi was established in 1986 and is located at Mangosuthu University of Technology in Umlazi, which is where our 
Saturday School classes are run. For the past 10 years, the Umlazi branch has achieved 100% attendance, until the COVID-19 
pandemic, which radically changed our lives at PROTEC.

In 2020, we created WhatsApp groups during the lockdown to give learners access to resource material and online teaching by the 
tutors. We also gave the learners data to access the online learning. We also continued with face-to-face learning when possible 
until the end of 2020. Our heartfelt thanks to the tutors who invested extra hours to assist the students.

“PROTEC had such a great impact on my studies from Grade 10 right through to Grade 12. The tutors were very helpful in my 
academic studies, as well as with advice in terms of career choices, and I am very grateful for that. My marks improved remarkably 

to continue working at home using online learning because data was expensive. PROTEC came through by providing us with data 
which helped me catch up with work and even continue with the syllabus. The notes and past exam papers that were sent through 
also helped me in my studies. Thank you PROTEC for going the extra mile and impacting my life.” Palesa Hlekwayo

“I enrolled at PROTEC in Grade 10 when my Maths mark was 45% and Physical Science was 50%. Because of my consistent 
attendance I improved and my results in Grade 12 were 70% in Mathematics and 75% in Physical Science. I then enrolled at 

me and not giving up on me, and I would like to thank the tutors who spent extra hours helping me improve my results and assisting 

Humulani Trust

Matric pass rate

achieved bachelor 
passes

100%

22
distinctions
achieved

PROTEC alumnus Luyanda 
Gumbi is studying Civil 

Engineering at Mangosuthu 
University

ANNUAL REPORT 2020 / 21



21

ANNUAL REPORT 2020 / 21

T: 011 339 1451 E: duduzile@protec.org.za

The AngloGold Ashanti project is a Mathematics and Physical 
Sciences project delivered in a collaboration between the 
Department of Education, PROTEC and AngloGold Ashanti, with 
AngloGold Ashanti (the funder) providing monetary resources 
to pay for the tuition, learning support material, travelling costs 
and catering for the learners. PROTEC provides the tuition and 
ensures that the project grooms learners to follow STEM careers.

The project is running for three years from 2019 - 2021, and 
in 2020 it was in its second year with 40 learners in Grade 11 
from three high schools in Diepsloot – Diepsloot Combined 
Secondary School, Diepsloot 3 and Diepsloot West Secondary 
School.

The 2020 project plan included 25 Saturdays and 10 vacation 
days, however, due to the challenges brought about by the 
pandemic, online programmes were introduced. A total of 25 
Saturday classes 

days of vacation classes were attended face-to-face.

From 30 March to 30 November activities were delivered through 
WhatsApp, using videos, notes and assessments. A challenge 
faced by the project was that some learners did not have devices 
for online classes, and in response, PROTEC provided all learners 
with data SIM cards. All COVID protocols were adhered to, with 
the provisions of masks, sanitisers, thermometers and social 
distancing compliance.

The Anglo Gold Ashanti Learner Excellence project in Diepsloot 

upmarket suburb of Dainfern. Diepsloot is a low income area, 
and due to the pandemic, resources that had previously been 
available to the project through Dainfern College were no longer 
accessible, and activities were conducted in Diepsloot.

PROTEC Mathematics 
specialist teaching 

Maths
Maths tutor 
workshop

English lesson
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T: 011 339 1451 E: duduzile@protec.org.za

The Zutari Mamelodi project is a Mathematics and Physical 
Sciences collaboration between the Department of Education, 
PROTEC and Zutari, with Zutari as the funder, providing resources 
to pay for the tuition, learning support material, travelling costs 
and catering for the learners. PROTEC provides the tuition and 
ensures that the project grooms learners to follow STEM careers. 
The project is scheduled to run for three years from 2019 – 2021, 
and in 2020 it was in its second year with 40 learners in Grade 11 
from six Mamelodi high schools. 

days. However due to the pandemic, a hybrid system was 
introduced that included online and face-to-face classes, 

March to 30 November activities were delivered via WhatsApp, 
using videos, notes and assessments. In response to the 
pandemic, Zutari contributed an additional R60 000 to cover 
unplanned expenses resulting from the pandemic.

English lessons during 
COVID-19

Maths lessons
during COVID-19

COVID-19 protocols 
included masks and 
temperature testing

Example of online 
learning and 

tutoring
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T: 011 339 1451 E: duduzile@protec.org.za

The General Electric project is a Mathematics and Physical 
Sciences collaboration between the Department of Education, 
PROTEC and General Electric (GE) with GE as the funder, 
providing resources to pay for the tuition, learning support 
material, travelling costs and catering for the learners. PROTEC 
provides the tuition and ensures that the project grooms learners 
to follow STEM careers.

The General Electric Learner Excellence project started in 
2018 with 20 Grade 10 learners and 10 Grade 11 learners who 

Eqinisweni and Tsosoloso Ya Africa secondary schools. 

The 2020 project plan included 25 Saturdays and 15 vacation 
days, which were affected by the pandemic, resulting in 20 
Saturday classes and six vacation days that were attended face-
to-face. From 30 March to 30 November activities were delivered 
via WhatsApp, using videos, notes and assessments. 

As some of the learners did not have devices for online learning, 
PROTEC provided all learners with data SIM cards. Throughout 
the year, strict COVID protocols were adhered to, including 
masks, temperature measurement and social distancing. 

A learners gives a 
presentation during 

an English lesson

Mathematics lessons as 
part of the matric ‘last push’ 

programme
Learners during the matric 

‘last push’ programme

achieved bachelor

 

passes
Matric pass rate
100% 26

distinctions
achieved
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T: 011 339 1451 E: duduzile@protec.org.za

 
The Growthpoint project is a Mathematics and Physical Sciences 
collaboration between the Department of Education, PROTEC 
and Growthpoint as the funder, providing resources to pay for the 
tuition, learning support material, travelling costs and catering 
for the learners. PROTEC provides the tuition and ensures that 
the project grooms learners to follow the STEM careers.

The project has run for three years from 2018. In 2020, the 
project had 40 Grade 12 learners from four Schools in Kutama 
– Kutama, Luvhivhini, Maneledzi and Sinthumule secondary 
schools. The 2020 project plan of 25 Saturdays and 15 vacation 
days had to be adjusted due to the pandemic and online lessons 
were introduced.

vacation days were held in face-to-face settings. From 30 March 
to 30 November, activities were also delivered on WhatsApp, 
using videos, notes and assessments. As some learners did not 
have devices for online classes, PROTEC provided all learners 
with data SIM cards. Throughout the pandemic, all mask, 
temperature monitoring and social distancing protocols were 
strictly adhered to.

Learners attend 
lessons in lockdown

The Class of 2020 with the 
Senior Manager

Parents at a
parents meeting

achieved bachelor

 

passes
Matric pass rate
100% 26

distinctions
achieved
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T: 011 339 1451 E: nkokone@protec.org.za 

DEDISA

The Dedisa project is a Mathematics and Physical Sciences 
project delivered in collaboration between the Department 
of Education, PROTEC and Dedisa; with Dedisa (The Funder) 
providing monetary resources to pay for the tuition, learning 
support material, travelling costs and catering for the learners. 
PROTEC offers the tuition and ensures that the project grooms 
learners to follow the STEM careers

The Dedisa Learner excellence project started in 2020 with 
20 Grade 10 learners, 20 Grade 11 learners and 20 Grade 12 

The 2020 project plan included 17 Saturdays, 5 Vacation days 
and 3 days ICT training. However, due to the challenges brought 
about by the Covid-19 Pandemic online programmes were 
introduced as learners could not have face-to-face lessons. A 
total of 13 Saturday Classes, 5 days of Vacation classes and 3 
days of ICT were attended face-to-face. From 30 March to 30 
November activities were delivered through WhatsApp platform, 
using videos, notes and assessments. The challenge the project 
was faced with was that some learners did not have gadgets for 
online classes. However, PROTEC provided all learners with data 

2020, with the provisions on masks, sanitisers, thermometers 
and arrangements on Social Distancing. 

Tutor workshop

Learners attending an ICT 
lesson

Physical Science Lesson

achieved bachelor

 

passes
Matric pass rate

0
distinctions
achieved
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T: 011 339 1451 E: patrick@protec.org.za

TELKOM

Programme was implemented in Tshwane West district, enrolling 

learners was enrolled in 2018 with the inclusion of two schools 
from the Port Elizabeth area.

The programme involves high school support in the form of 
supplementary classes in STEM subjects using an ICT-blended 
model with an integrated psycho-social support programme. 
The 2020 academic year saw the introduction of accounting 
and mathematical literacy in our offering. In collaboration with 
the Lightbulb platform, we provided content to grades 10 and 
11 learners in targeted subjects. We registered 1 344 Grade 10 
learners from Tshwane West, 836 Grade 10 learners from Port 
Elizabeth, and 1018 Grade 11 learners from Tshwane West.

The programme was introduced in February 2020 in two phases 
starting with Mathematics and Physical Sciences and followed 

increase in attendance compared to the previous year. Six 

disrupted by the pandemic.

using Lightbulb and WhatsApp as content delivery platforms. 
A dedicated PROTEC channel was created on the Lightbulb 
platform and tutors received ICT training by SchoolNet and a 
self-study guideline to strengthen their digital knowledge.

Content in the form of notes, prerecorded videos and worksheets 
were uploaded on the platform and made available for learners 
to work on at their own pace. Mid-week lessons were conducted 
between 5pm and 7pm. 

Virtual tutors were lined up to assist learners with frequently 
asked questions and to clear misconceptions. Saturdays were 
used for the live broadcast of lessons according to a structured 
timetable. The WOW content was aligned to address challenges 
related to the COVID-19 pandemic. Motivational video clips 
were also beamed on the Lightbulb platform during the lessons. 
Telkom data SIM cards were purchased and distributed to 
learners and 10GB of monthly data was given to every learner in 
the programme. 

The Learn to Earn programme was implemented on 1 September 
2020. The rewards are based on completion of courses and 
attendance on the Lightbulb platform. Top learners per school 

from PROTEC, Telkom and Lightbulb. The rewards programme 
is continuing into 2021, and qualifying learners are being 
rewarded every quarter. Learners also received books, t-shirts 

Going online was not that simple considering the areas our 
learners are from, and digital literacy remains a challenge. A 
step-by-step self-study video was created and sent to learners 
via WhatsApp.

Poor network coverage and learners losing SIM cards were 
some of the major challenges. Revision packs were developed 

change in teaching and learning methodology, where there is 
substantial coordination with schools, parents, learners, teachers 
and ICT providers to rally behind such tools and platforms at 
little or no cost. In future, our system should be better prepared 
for the risk. 

SIM card
distribution

Learners receive 
award hampers in 

Tshwane

Virtual lessons
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The Altron Dimbaza Project is a Mathematics and Physical 
Sciences project delivered in collaboration between the 
Department of Education, PROTEC and Altron; with Altron (The 
Funder) providing monetary resources to pay for the tuition, 
learning support material, travelling costs and catering for the 
learners. PROTEC offers the tuition and ensures that the project 
grooms learners to follow the STEM careers

The Altron Dimbaza Learner excellence project started in 
2020 with 40 Grade 10 learners. The project has 5 schools 
participating namely, Dimbaza, Kuyasa, Archie Velile, Richard 
Varha and Zukhanye Secondary Schools. 

The 2020 project plan included 10 Saturdays and 6 Vacation days. 
Learners were also participating on WhatsApp platform through 
videos, notes and assessments. The challenge the project was 
faced with was that some learners did not have gadgets for 
online classes. However, PROTEC provided all learners with data 

2020, with the provisions on masks, sanitisers, thermometers 
and arrangements on Social Distancing. 

T: 011 339 1451 E: nkokone@protec.org.za 

ALTRON DIMBAZA 

 Learners receiving 
lunch

Physical Science Teacher 
Initiation

Learners receiving
stationary
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T: 011 339 1451 E: duduzile@protec.org.za

The administrative challenges between the stakeholders and PROTEC together with the COVID-19 pandemic precipitated the halt 
in the project implementation in 2020. The partnership with Transnet SOC and PROTEC was in supporting and training teachers 
in Northern Cape and Mpumalanga on content knowledge and pedagogical aspects of the curriculum. This programme was well 
executed in 2019 and was supposed to continue and be brought to closure in 2020. Unfortunately the latter could not happen and 
the project has been deferred to 2021 for completion.

Teacher coaching and 
mentorship session

Tutor supporting individual 
learner

Learner Tuition Session
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The PROTEC Post-School and Alumni programmes remain 

a critical component of PROTEC as an institution. To date, 

PROTEC has been in existence for 39 years since its inception 

Soweto. With the current economic climate, we rely heavily 

on the PSP and the alumni in giving back to the institution 

that has contributed to the success of many former learners. 

As we look back, we can see individuals who came from 

destitute families and today are professionals, and are now 

able to support themselves and also take care of others.

the alumni database, the programme is under the sound 

management of a former PROTEC Branch Manager who 

excelled in the Nelspruit and is now doing all she can to 

reconnect former learners to their roots in PROTEC.

Unfortunately, only one programme was executed last year 

while the rest were conducted virtually. The Ledibogo Trust 

programme supported 10 girl learners with laptops, printers 

and basic ICT training – for the third consecutive year. The 

support came just in time as these students had to use 

their laptops and their new skills to keep up with the virtual 

learning challenges brought on by the pandemic.

“The laptop and printer were 
a great help to me. The laptop 
helped in terms of attending 

online classes and being 
able to access the learning 
material easily as my phone 

was running out of space. The 
printer helped as I could print 

material and did not have 
to waste time looking for an 

open Internet café.” 
Akhona Khanyile, BSc Eng 

(Civil) at Wits from Mandeni 
Branch

[MBCHB6] Semester 

“Good Morning Sir. Thanks 
for everything. I am from 

Emasundwini (rural) raised by a 
single mother who is working as 
a general cleaner. While I was in 
Grade 12 she was unemployed, 

selling juice to support my 
travels to PROTEC Mandeni. 
She has been there for me, 

every step of the way.”
Dr Nhlakanipho Mkhize: 2013-

2019
PROTEC Mandeni alumnus, 
currently serving internship 
at Mapulaneng Hospital in 

Mpumalanga.

“Online studies have been stressful and frustrating. I am very 
thankful for the laptop and the printer. I used to spend a lot 

of money when printing my assignments, but with the printer 
I was able to save on that expense.  I was unable to do most 
of my assignments on my old laptop. With the new laptop 

equipment I received from Ledibogo Trust helped me very 
much.” 

Kamogelo Phosa, BSc Food Sciences – University of 
Stellenbosch, from the Sabinet project in Attridgeville, Gauteng

Project Manager

Grade 
12 learners 

receive their GRAD 
booklets as part of 

their preparation for 
life at their respective 

HEIs
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30 An article featured Angel Mabika, one of the Tongaat PSP students. 
Adapted from Engineering news

Women in STEM

What does your role involve at Alstom Ubunye?

 It involves process manufacturing and industrialization of 

eliminate wastefulness in production processes. I contribute 

machines, materials, information and manufacturing a 

product.

 What are some of the biggest lessons learned from your 

challenges / experience thus far?

 We are in a male dominated environment, that on its own is 

an impact. As a young woman in a manufacturing production 

line, trying to implement fresh ideas was challenging because 

of outdated systematic ways of working. However, through 

my challenges, I have mustered enough courage to believe 

more in myself, and I always have a positive mindset. I allow 

myself to be a vessel to learn and adapt to new ways of 

learning. I have also learned the importance of building solid 

relationships with employees because in the end we are a 

family.

 Give us one highlight of your time working at Alstom?

 While working at Gibela in 2016, I traveled abroad for training 

in Europe. The exposure The exposure to international 

standards and lean thinking implementation was incredible.

 What does Women’s month mean to you?

 Be kinder to yourself and other women, be more patient 

with yourself. BREATH. Unite as if there is no tomorrow. 

Open those doors and allow more women to be heard, our 

voices are valid. We are the change that is required. Remove 

the mindset that women are emotional in senior roles. Let’s 

protect each other and proudly rise to the top. Have it in our 

own minds that we no longer beg to grow, but our work ethic 

speaks for itself.

 What is your message to young women who hope to follow 

in your footsteps?

 Believe more in self, develop yourself. Seek mentorship. 

Always remember you are your own competition.

 What are some of your short and long term goals both 

professionally and personally?

 Short-term professionally, I’d like to improve my work-life 

balance, networking and communication skills and short-

term personally, I’d like to learn how to swim and pole dance. 

 Long-term professionally, I’d like to obtain my Black belt Six 

acquire management skills and long-term personally, I want 

to be the cutest mom with a six pack and a well-toned body!
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PROTEC’s top achievers for the Class of 2020 showed a 

remarkably high proportion of girl learners, with seven in the top 

10 – all of whom achieved seven distinctions each.

They are Aluwani Mashige, Shothodzo Lishivha, Mavhungu 

Raphulu, and Rendani Sarah Mphaphuli, all four in the 

Growthpoint Project in Limpopo; Talia Shanice Augustine and 

Avanthika Daodary from the PROTEC Stanger Branch; and 

Zandiswa Sinqobile Nyuswa from PROTEC Tongaat Branch. 

The highest maths mark among the girls was 98% by Shotodzo 

Lishivha, and in physical science it was 96%, achieved by 

Mavhungu Raphulu.

This is an extremely encouraging outcome as, according to 

the UNESCO report, Cracking the Code: Girls’ and Women’s 

education in STEM, which was released in 2017, only 35% of 

STEM students in higher education globally are women. “This 

gaping gender gap is especially concerning when we consider 

that STEM careers are referred to as the jobs of the future,” says 

the report.

It adds that the European Parliament forecasted around 7 million 

new STEM jobs by 2025 in Europe alone (it must be remembered 

that this prediction was made almost four years ago, before 

the world was changed by a global pandemic. However, there 

keep pushing the boundaries of what has been thought possible 

in STEM, both girls and boys, women and men need equal 

access to STEM education and careers.”

This is even more relevant to our region, sub-Saharan Africa, 

where the gender imbalance in the STEM sector is even worse. 

Reasons behind the global gender inequity in STEM careers 

and constantly being researched, encouragingly more recently 

in an effort to address the imbalance, particularly since these 

careers are seen as well-compensated, high-status professions 

with universal career appeal.

Findings among the studies conducted over past years include 

they publish less, and they do not progress as well as male 

counterparts.

The gender imbalance is extremely evident in a review of the 

been awarded a Nobel Prize in Physics, Chemistry or Medicine 

since 1903, compared with 572 men over the same period. Too 

the late 1960s, but her two male colleagues were awarded the 

Nobel Prize in 1974.

These are realities that might be changing slowly, but the 

pace needs to pick up dramatically to ensure that the need 

for successful STEM personnel can be met, that women are 

encouraged to embark on STEM careers, and that awareness of 

the inequity is constantly highlighted to ensure it is addressed 

across all levels of education, business, and government.

UNESCO’s Cracking the Code report stated, “2.5 million new 

engineers and technicians will be needed in sub-Saharan Africa 

if we are to achieve the Sustainable Development Goal (SDG) of 

improving access to clean water and sanitation. A further nine 

of the SDGs require science and technical knowledge. Men 

alone cannot make up the shortfall of engineers, technologists, 

mathematicians and scientists needed to achieve these goals.”

PROTEC has been proactive in encouraging girl students to gain 

continue to be a focus.
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T
I come from a family of six, my father and mother and my 
three siblings. My father works as a road marker at Makhado 
municipality.

Accounting, English FAL, Tshivenda HL, Life orientation, Life 
sciences, Physical sciences, Mathematics.

Although some exams didn’t go as well as I hoped, I did expect 
to get seven distinctions because I had been getting them since 
Grade 11. It feels like a great achievement and I am proud of it.

Meet our 

I just had to work hard and get all the help I needed from the 
teachers and my peers. I had to learn to manage my time and 
believe in myself. Although it was hard, I committed myself to the 
extra time, the sleepless nights, and attending Saturday school.

The PROTEC programme helped my physical science, 
mathematics and English marks to improve. I had been 
struggling with them, but with the extra classes, study material 
and giving me all the support and motivation I needed during 
the pandemic, I was able to reach my goals.

We attended extra classes that were taught by the best teachers, 
they gave us stationery, they went the extra mile to teach us 
on WhatsApp during lockdowns, and they helped us apply for 
further studies in different institutions. 
The best thing about being in the Growthpoint Project in 2020 

was incredible.

I struggled with procrastination because I lost the motivation to 
study in the pandemic. But the PROTEC team made sure they 
gave us work online, they demanded answers to ensure our 
participation, which made me focus again and made me realise I 
had big dreams and could not just give up.

Mam Dudu (Growthpoint Project Manager Duduzile Ngoepe) 
and Mr (Fannie) Matumba because they often came to visit us to 
see how it is going; they believed in us and they motivated us a 
lot. I would like to express my sincere gratitude for all you did for 
us. You made a difference and made us shine.

Take the programme seriously and work hard. It can make your 
marks improve and help you to have a bright future.

Shothodzo Lishivha Sandra 
with the school principal Mr. 

Badugela
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“Although 2020 has been challenging and we did not get the 

all we needed to see how amazing PROTEC is. PROTEC has 

helped me a lot this year. The learning material we received 

during lockdown helped me with self-studying. PROTEC kept 

for. The online classes were very helpful and by the time we went 

back to school we knew our work. I don’t know how we would 

have managed without PROTEC. Thank you for the bags. Thank 

you for all you do for us!” Nqobile Zungu, Grade 10

“I am thankful for the help, support and for your belief in us 

and our future. Your sponsorship is a great motivation for us 

as PROTEC learners and it makes us realise how privileged we 

are. We are thankful for everything you’ve done for us and we 

promise that your contributions and donations will not be in vain. 

We are grateful for the data and bags. They’ve really helped us 

through this tough year.” Siyanda Ngqibisa, Grade 10

“I was starting to lose faith in myself but when I joined PROTEC 

I got inspired by other PROTEC post-school students who are 

now at university. Then I started believing in myself again. I now 

have hope that I will become a medical doctor one day. PROTEC 

brought some change in my life. Thank you.” 

from our

“Every Saturday I woke up joyfully to go to Saturday School until 

31 March when everything changed because of the coronavirus. 

I thought I would never be able to attend Saturday School again, 

but thanks to your kindness and the support of our donors who 

gave us uniforms and data, we were able to attend online classes. 

These classes helped us so much and renewed our hope during 

these trying times. Thank you so much.” Happy Linda, Grade 11

PROTEC learner. PROTEC has really helped me with my school 

results. I am also thankful for the unique uniform that we received 

and the data that we get every month for our online learning, 

Thank you.” Lindelwa Maziya, Grade 11  

“It is known to us all that 2020 was the most disturbed year 

known to us, especially as a matric learner. I personally feel that 

if we didn’t have our PROTEC mentors, as well as the entire 

PROTEC management team, I would never have been able to 

get through the challenges we faced. PROTEC is the greatest 

support system in my life and I believe that without PROTEC 

I would never have reached this point. A huge chunk of credit 

for my success and achievements over the past years goes to 

PROTEC, and my greatest thanks goes to my PROTEC mentors 

and the management team who improved my education and 

PROTEC Tongaat learners celebrating heritage day
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Financial Reporting Standard for Small and Medium-sized Entities. The external auditors are engaged to express an independent 

Medium-sized Entities and are based upon appropriate accounting policies consistently applied and supported by reasonable and 
prudent judgements and estimates.

company and place considerable importance on maintaining a strong control environment. To enable the directors to meet these 
responsibilities, the board of directors sets standards for internal control aimed at reducing the risk of error or loss in a cost effective 

procedures and adequate segregation of duties to ensure an acceptable level of risk. These controls are monitored throughout the 
company and all employees are required to maintain the highest ethical standards in ensuring the company’s business is conducted 
in a manner that in all reasonable circumstances is above reproach. The focus of risk management in the company is on identifying, 
assessing, managing and monitoring all known forms of risk across the company. While operating risk cannot be fully eliminated, the 
company endeavours to minimise it by ensuring that appropriate infrastructure, controls, systems and ethical behaviour are applied 
and managed within predetermined procedures and constraints.

The directors are of the opinion, based on the information and explanations given by management, that the system of internal 

material misstatement or loss.

existence for the foreseeable future.

board of directors on 25 February 2021 and were signed on its behalf by:
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accordance with International Financial Reporting Standard for Small and Medium-sized Entities and the requirements of the Non 

B
We conducted our audit in accordance with International Standards on Auditing (ISA’s). Our responsibilities under those standards 

independent of the company in accordance with the Independent Regulatory Board for Auditors Code of Professional Conduct 

with other ethical requirements applicable to performing audits in South Africa. The IRBA Code is consistent with the International 

Ethics Standards Board for Accountants Code of Ethics for Professional Accountants (Parts A and B). We believe that the audit 

O
The Directors are responsible for the other information. The other information comprises the Directors’ Report as required by 

form of assurance conclusion thereon.

in the audit, or otherwise appears to be materially misstated. If, based on the work we have performed, we conclude that there is a 

material misstatement of this other information, we are required to report that fact. We have nothing to report in this regard.

R

statements that are free from material misstatement, whether due to fraud or error.

concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless the 

Directors either intend to liquidate the company or to cease operations, or have no realistic alternative but to do so.
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misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is a high 

level of assurance, but is not a guarantee that an audit conducted in accordance with ISA’s will always detect a material misstatement 

when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, they could 

As part of an audit in accordance with ISA’s, we exercise professional judgement and maintain professional scepticism throughout 

the audit. We also:

• 

a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher than for one resulting 
from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate in the 
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the company’s internal control.

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related 
disclosures made by the Directors.

• Conclude on the appropriateness of the directors’ use of the going concern basis of accounting and based on the audit 

the company’s ability to continue as a going concern. If we conclude that a material uncertainty exists, we are required to 

inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s 
report. However, future events or conditions may cause the company to cease to continue as a going concern.

• 
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(NPO)  for the year ended 31 December 2020.

applied consistently compared to the prior year.

statements.

Mr. Francois Adriaan
Mr. Balan Moodley
Mr. Steven Ntlatleng
Mr. Michael Truelock
Prof. Francis Faller

Mr. Reginald Zikalala
There have been no changes to the directorate for the period under review.

Subsequent to year-end, there is widespread local and global uncertainty associated with the COVID-19 pandemic. On 15 March 
2020 a national state of disaster was declared in South Africa due to the COVID-19 pandemic and subsequently, on 26 March 2020, 
a national lockdown became effective for all South African citizens and businesses. This national lockdown has been extended and 
was still in place up to the date of this report. The directors are of the opinion that this will not have a material effect on the company.

requirements. The Directors are not aware of any new material changes that may adversely impact the company. The Directors are 
also not aware of any material non-compliance with statutory or regulatory requirements or of any pending changes to legislation 
which may affect the company.
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Figures in Rand  2020  2019

Assets

Property, plant and equipment  5,597,916  5,518,729
Current Assets
Trade and other receivables  2,912,328  1,586,616
Cash and cash equivalents  10,019,028  7,954,638
 

Retained income  11,538,279  10,890,571

Trade and other payables  1,443,561  553,529

Deferred income  2,830,141  590,349
Provisions  47,336  42,348
 

  
  

Figures in Rand  2020  2019
Revenue  24,922,235  33,627,311
Other income  76,390  16,249
Operating expenses  (24,758,130)  (33,762,029)

  
Investment revenue  407,213  509,089

  
Other comprehensive income  -  -

  

Figures in Rand Retained income Total equity

  
Surplus for the year  390,620  390,620
Other comprehensive income  -  -

  
  

Surplus for the year  647,708  647,708
Other comprehensive income  -  -
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. 

statements have been prepared on the historical cost basis, and incorporate the principal accounting policies set out below.
They are presented in South African Rands.

Critical judgements in applying accounting policies
Management are required to make critical judgements in applying accounting policies from time to time. The judgements, apart

statements, are outlined as follows:

Deferred Income is recognised to the extent that a performance requirement in terms of donations contract has not yet been
met.

Deferred income is meaured at managements best estimate of the cost required to meet the performance requirement.

Property, plant and equipment are tangible assets which the company holds for its own use or for rental to others and which
are expected to be used for more than one period.

Property, plant and equipment is initially measured at cost.

Cost includes costs incurred initially to acquire or construct an item of property, plant and equipment and costs incurred
subsequently to add to, replace part of, or service it. If a replacement cost is recognised in the carrying amount of an item of
property, plant and equipment, the carrying amount of the replaced part is derecognised.

Property, plant and equipment is subsequently stated at cost less accumulated depreciation and any accumulated impairment
losses, except for land which is stated at cost less any accumulated impairment losses.

Depreciation of an asset commences when the asset is available for use as intended by management. Depreciation is charged
to write off the asset’s carrying amount over its estimated useful life to its estimated residual value, using a method that best

Figures in Rand  2020  2019

Cash generated from (used in) operations  2,089,406  (2,856,217)
Interest income  407,213  509,089

  

Purchase of property, plant and equipment  (194,080)  (2,062,144)
Sale of property, plant and equipment  149,711  (5,814)

  

  

  
Cash at the beginning of the year  7,954,638  9,390,820
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The useful lives of items of property, plant and equipment have been assessed as follows:

Motor vehicles  Straight line  5

from its continued use or disposal. Any gain or loss arising from the derecognition of an item of property, plant and equipment,
determined as the difference between the net disposal proceeds, if any, and the carrying amount of the item, is included in

Financial instruments are initially measured at the transaction price (including transaction costs except in the initial

discounted at a market rate of interest for a similar debt instrument.

These include loans, trade receivables and trade payables. Those debt instruments which meet the criteria in section 11.8(b) of
the standard, are subsequently measured at amortised cost using the effective interest method. Debt instruments which are

At each reporting date, the carrying amounts of assets held in this category are reviewed to determine whether there is any
objective evidence of impairment. If there is objective evidence, the recoverable amount is estimated and compared with the
carrying amount. If the estimated recoverable amount is lower, the carrying amount is reduced to its estimated recoverable

The company assesses at each reporting date whether there is any indication that property, plant and equipment or intangible
assets or goodwill may be impaired.

If there is any such indication, the recoverable amount of any affected asset (or group of related assets) is estimated and
compared with its carrying amount. If the estimated recoverable amount is lower, the carrying amount is reduced to its

If an impairment loss subsequently reverses, the carrying amount of the asset (or group of related assets) is increased to the
revised estimate of its recoverable amount, but not in excess of the amount that would have been determined had no
impairment loss been recognised for the asset (or group of assets) in prior years. A reversal of impairment is recognised

Provisions are recognised when the company has an obligation at the reporting date as a result of a past event; it is probable

estimated reliably.

Provisions are measured at the present value of the amount expected to be required to settle the obligation using a pre-tax rate

provision due to the passage of time is recognised as interest expense.

Provisions are not recognised for future operating losses.

The amount of income can be measured reliably

incurred in respect of the transaction can be measured reliably..

Royalties are recognised on the accrual basis in accordance with the substance of the relevant agreements.
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Figures in Rand  2020  2019

 2020  2019

 

Buildings  5,175,000  -  5,175,000  5,175,000  -  5,175,000

Motor vehicles  194,080  (3,235)  190,845  -  -  -

Total  

 

Buildings  5,175,000  -  -  -  -  5,175,000

Motor vehicles  -  194,080  -  -  (3,235)  190,845

 

  O

Buildings  -  5,175,000  -  5,175,000
Furniture

Of

 4

UNIT 4 & 5 THE FERNS OFFICE PA
The loan is secure by Standard bank, Which bears interest at 10.30% and linked to the prime lending rate.The loan is repayable in 
monthly instalments.
- Purchase price: 10 May 2019  5,175,000  5,175,000

Trade receivables  893,332  90,644
VAT  1,884,024  1,034,631
Other receivables  134,972  461,341
 

Cash and cash equivalents consist of:
Cash on hand  1,370  6,299
Bank balances  1,381,877  1,840,412
Short-term deposits  8,635,781  6,107,927
 

Trade payables  1,097,863  165,711
Other payables  3,000  -
Clearing Account  -  1,200
Accrued expense  342,698  386,618
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Standard bank mortgage bond  2,669,955  2,983,184
The loan is secure by Standard bank, Which bears interest at 10.30% and linked to the
prime lending rate.The loan is repayable in monthly instalments.

At amortised cost  2,038,134  2,351,363

At amortised cost  631,821  631,821
 

Deferred Donations income  2,830,141  590,349

Audit fee provision  42,348  47,336  (42,348)  47,336

Audit fee provision  46,387  42,348  (46,387)  42,348

Donations received  24,865,856  33,523,316
Learner registration fees  56,379  103,995
 

Royalties received  1,310  4,999
Other income  -  11,250
 

Operating lease charges
• Lease rentals on operating lease
       Contractual amounts  401  3,609
• Lease rentals on operating lease
       Contractual amounts  566,207  768,906
 
Property, plant and equipment  75,080  (5,814)
Depreciation on property, plant and equipment  139,218  192,356
Employee costs  14,655,463  17,962,713

Basic  14,655,463  17,962,713

Interest Revenue  407,213  509,089

Fees  45,056  42,348
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Surplus before taxation  647,708  390,620

Depreciation  139,218  192,356

Interest received  (407,213)  (509,089)
Movements in provisions  4,988  (4,039)
Other non-cash items  (24,327)  -
Other non-cash Purchase of building  -  (3,150,000)

Trade and other receivables  (1,325,712)  2,323,805
Trade and other payables  890,032  243,344
Deferred income  2,239,792  (2,349,028)
 

estimate to 10 years. The effect of this revision has decreased the depreciation charges for the current and future periods.

company.

Figures in Rand  2020  2019

Donations received  24,865,856  33,523,316
Fees received    56,379  103,995
                                                                                                                   9  

Royalties received  1,310  4,999
Other income  -  11,250
Interest received   13  407,213  509,089
Gains on disposal of assets  75,080  -
 

  

Printing and stationery  (948,558)  (694,252)

Repairs and maintenance  (129,056)  (136,587)
Staff welfare  (4,033)  (16,561)
Subscriptions  (25,041)  (24,942)
Telephone and fax  (299,337)  (331,063)
Training  (605,517)  (1,041,747)
Travel - local (2,490,961) (2,421,566)
 (33,762,029)  (31,928,550)
Operating expenses
Advertising    (40,388)  (314,318)
Auditors remuneration   14  (45,056)  (42,348)
Bank charges    (24,853)  (31,225)
Catering    (1,089,104)  (5,758,975)
Cleaning    (79,606)  (6,876)
Computer expenses    (2,373,587)  (211,627)
Consulting fees    (3,296,816)  (3,617,276)
Delivery expenses    (63,224)  (30,440)
Depreciation    (139,218)  (192,356)
Employee costs    (14,655,463)  (17,962,713)
Gifts    (36,474)  (195,716)
Insurance    (144,192)  (117,327)
Lease rentals on operating lease   (566,608)  (772,515)
Printing and stationery    (727,993)  (948,558)

Repairs and maintenance    (50,139)  (129,056)
Staff welfare  -  (4,033)
Subscriptions  (28,469)  (25,041)
Telephone and fax  (126,966)  (299,337)
Training  (508,193)  (605,517)
Travel - local  (761,781)  (2,490,961)
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Online studies have been very stressful and frustrating. I am very thankful for receiving the laptop and the 
printer. I used to spend a lot of money when printing my assignments, but with the printer I was able to 
save on that expense.  I was unable to do most of my assignments on my old laptop.  With the new laptop 

helped me very much.

The transition from high school to varsity was tough and I battled to cope with everything. Then the 
pandemic added another challenge which was the transition to online learning. I did not know if I would 

survive my academic year. The Ledibogo project made studying much easier for me as I could attend 
online classes. Online learning is not easy, but with my laptop I can attend the classes Having my own 

printer meant that I did not have to be in an internet café to print my notes. I am not as worried about my 
studies as I before. 

The laptop has really helped me with my online learning…….from engaging in online lectures to getting 
hold of additional lecture slides. I could also use the printer to print online lab worksheets.

Thank you, Ledibogo and PROTEC.

The laptop and printer were a great help to me. The laptop helped in terms of attending online classes 
and being able to access the learning material easily as my phone was running out of space. The printer 

helped as I could print material and did not have to waste time looking for an open internet café.

I would like to express my utmost appreciation for the laptop and printer I received from Ledibogo Trust. 
The equipment has helped me a lot with my online studies. I am able to type my assignments and submit 
them on time.  I can do all my printing with the printer I received and I do not have to waste time looking 
for printing facilities. 

Thank you very much, Ledibogo.  The equipment has made my life very easy.
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The pandemic that we experience this year, led to many complications which affected our studies. We had 

to date. I could follw the online classes using the laptop which I received. With the printer I could print out 
study material I needed. I could also access research on the internet which enriched my studies.

I would love to use this opportunity to thank Ledibogo Trust and PROTEC for the equipment I received.
I will continue to use to well. 

Both the laptop and the printer helped me so much during the hard time we experienced this year. 
I am able to do my work and my studies using the laptop, it really helped me a lot. I am trying hard to 
study and do my work although it was not be easy to do all of this at home. 

Without the Ledibogo equipment, I would have struggled to make it. Thank you, Ledibogo.

I want to thank Ledibogo Trust for granting me the laptop and printer which really helped me. Online 
learning is very challenging, but even more so if you do not have the equipment which enable you to 
access the online classes. I do not even want to imagine the challenges I would be facing right now if I did 
not have the laptop and printer.

I genuinely appreciate your assistance and everything you have done for me.

I am Lindiwe Mpanza, currently enrolled at MUT and I would like to thank Ledibogo Trust for providing 
me with a laptop and printer.

and printer.  The equipment helped me with everything in my studies. I was able to participate in online 
classes and also scan and print my assignments. I could access the internet and do the research for my 

assignments. I could also write my tests and exams. I will forever be grateful to Ledibogo and PROTEC.

Both the laptop and printer made my life much easier. Now that we are on  lockdown I can download 
online work including lecture videos, PowerPoint slides, assessments and preparation tests. I can even 

join online classes using my PC.  I could also write tests using my laptop. 
 A special appreciation to Protec for everything they did for us as leaners. If it wasn’t for Protec some of 

us wouldn’t have made it this far. And then thank you very much to the Ledibogo Trust for the laptop and 

printer.
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WE WOULD LIKE TO THANK OUR FUNDERS 
FOR THEIR GENEROUS SUPPORT IN 2020 /21

ABSA BANK

ALTRON 

B BREDENKAMP 

BASF

BUSCORP

CELROSE CLOTHING 

DEDISA 

DYEFIN TEXTILES 

FFS REFINERIES 

FULTON TRUST

INNOCENT GASA 

J M ABBOTT 

JILL BREDENKAMP

KHANYISILE ZONDO

LEDIBOGO TRUST

LINDOKUHLE MSOMI 

LUNGELO GWALA

M&G ATTRIDGE
CHARITABLE TRUST 

MINENHLE MBATHA 

MNELISI MSOMI 

NATHAN INCE 

NOMPUMELELO CHAMANE 

NONDUMISO MDIMA

NORTH COAST COURIER

PAPILSKY  S R & A
WINER EDUCATION TRUST 

PHUMLANI NGWENYA

PQ SILICAS

R BUTLER

SAPPI

SIBAYA CASINO

SITFE

SNOTHANDO MZOBE

SYNERGERP

THE LEDIBOGO TRUST 

THE VICTOR DAITZ FOUNDATION

TONGAAT HULETT 

TOYOTA SA MANUFACTURING

TUT

VELOSHA NAIDOO
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